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Abstract. The purpose of this paper was to investigate those factors which influence accounting students in se-
lecting their career paths alongside graduation. In the current study, non-probability purposive sampling was
used, in order to collect data, there are two sources namely primary and secondary we used, primary source to
distribute questionnaire. The questionnaire was distributed among 530 male and female students that are enrolled
in universities in different provinces as well as from capital city of the country also included at Pakistan, 470 filled
questionnaires were collected while 67 were found incomplete/unusable mean not to specify gender, age, etc. and
so were excluded from the analyses, therefore, 470 were used for analysis. A response rate of 89 % approximately
was achieved.
In the findings of this paper we include two new variables in the model to examine which factors are significantly
influencing accounting students preferences towards their career paths. The two new variables source of informa-
tion from media and recruitment and selection are taken, both have positive relation with career path. This paper is
the first study undertaken in Pakistan to successfully provide a new dimension to accounting students in choosing
their career paths upon graduation.

1 Introduction

In August 1992 The Institute of Certified Public
Accountants of Pakistan (ICPAP) was established as
an association with the goal to contribute world class
preparing in Management, Finance, Auditing, Corpo-
rate and Tax Laws and Accounting to students work-
ing officials and experts in Pakistan. The Institute of
Certified Public Accountants of Pakistan (ICPAP) aims
to drive the Certified Public Accountant (CPA) pro-
gram with a best in class course plan and educational
modules. Consistently, the Certified Public Accountant
(CPA) program got solid response from a wide cross
region of understudies, capable and working authori-
ties, starting at now there are 1700 CPAs who viably
completed the CPA Program of ICPAP and got the CPA
Charter. Today the ICPAP is the principle voice of cor-
porate accountants and money related officials. Indi-
viduals comprise of experts, for example, CFOs, CEOs,
budgetary controllers and others in the field of cor-
porate accounting and money related administration.
(Hutaibat, 2012) clarified that the absence of inclina-
tion for administration accounting could be because of
the absence of formal instruction in administration ac-
counting. The Past writing uncovered that other im-
pacting component utilizing the social psychological
profession hypothesis incorporate characteristic moti-

vation, extrinsic motivation, outsiders impact and ca-
reer introduction.

Organization of Chartered Accountants of Pakistan
(ICAP) is an expert accounting body in Pakistan. Start-
ing at July 2016, it had 8,819 individuals working in and
outside Pakistan. On 1 July 1961 the establishment was
set up to coordinate the calling of accounting in Pak-
istan. It is a legal free body set up under the Chartered
Accountants Ordinance 1961. With the vast improve-
ment in the calling, the CA Ordinance and Bye-Laws
were reconsidered in 1983.The course of ICAP includes
a mix of hypothetical instruction and handy prepara-
tion which run instantaneously for a time of 3.5 years
and gives an understudy with information, capacity,
abilities and different qualities required of an expert ac-
countant.

Vysotskaya et al. (2016) utilized an explanatory
path to deal with show that accounting can be spo-
ken to as an arrangement of conditions comprehended
through fundamental framework polynomial math ca-
pacities. They recommended that such a portrayal of
the accounting framework might be useful in widen-
ing students’ understanding and conceptualization of
accounting as a numerical framework. There are some
reasons in accounting programs, battle to enlist stu-
dents and therefore the reasons go from impression
of the extent of bother to price, dread of mathemat-
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ics, or perhaps absence of topic learning (Schneider
and Sheikh, 2012). In any case, the availability of ac-
counting specialists stays level, however the interest
for accountants, particularly bonded open accountants
(CPAs), keeps on increasing (Briggs and He, 2012).

New body changes to expand examination with the
Enron Bankruptcy in 2002 and therefore the financial
emergency in 2008 have created wild requests (Akers
et al., 2014). The increasing range of resigning account-
ing personnel and therefore the inadequate range of ac-
counting specialist popping into sympathy toward spe-
cialists and profound organizations (Devi et al., 2012).
These worries square measure one thought mimicking
the career paths being picked by the deficient range of
accounting graduates, because the interest for account-
ing students increment, the amount of enrolees has con-
fronted a downhill pattern, that prompts associate far
more than work for the people who decide the knowl-
edgeable course of accounting (Suddaby et al., 2015).
The amount of accounting graduates with a special-
ization in examining, assembling, cost, and alternative
business territories is two hundredth additional note-
worthy in distinction with totally different business de-
grees (Plumlee and Reckers, 2014).

Around 25% of accounting students come up short
in view of disgraceful direction, and half change their
specialization, which leaves roughly 25% of the under-
lying populace of students selected in an accounting
project to be accessible as future representatives (Sud-
daby et al., 2015). Little has been done to address the
difficulties going up against the accounting scholarly
group and in addition the accounting profession all in
all (HassabElnaby et al., 2012). Declining recruitment in
accounting programs (Hopper, 2013), expanded weak-
ening among accounting educators (Davis and Jones,
2014), and accounting understudy motivation sorts
(Hopper, 2013), all have been already inspected with-
out giving determination of the issue of the absence
of accounting staff to address the necessities of orga-
nizations. Also, there is a shortage of exact research
on the status and patterns of accounting educational
modules, recruitment, and conveyance of learning sub-
stance (Apostolou et al., 2013). Unless there is power-
ful data on the clear qualities of college projects on ac-
counting, the projects that report problems on account-
ing are set to be guaranteed toward disappointment
(Apostolou et al., 2013).

The goal of this review is to distinguish compo-
nents which impact accounting students in picking
their profession paths upon graduation, experimen-
tal review from Pakistan. Essentially, accounting stu-
dents have numerous options as far as professional suc-
cess upon their graduation is concerned. For example,
they may progress into zones of budgetary accounting,
tax assessment, administration accounting, reviewing,
fund, and so on. This review incorporates add up to
five factors in which one profession path is needy vari-

able and four free factor, though, two taken from past
review, in particular intrinsic motivation, career pre-
sentation and staying two new factors representative
prerequisite and wellspring of data from media in the
model to figure out which components are huge and af-
fecting accounting students’ inclination towards their
career paths. Other than that, instructive organiza-
tions may profit by this review as subject educators or
scholarly instructors may utilize the discoveries of this
review to help students in their profession decisions.
On top of that, expert accounting bodies may likewise
profit as the discoveries could give a premise to them
to outline their part recruitment techniques.

2 Literature Review

2.1 Social Cognitive Career Theory

Social Cognitive Career Theory (SCCT) by Lent
et al. (1994) clarifies the communication among indi-
vidual, logical, and behavioral factors in the process, in
which professional interests and career decisions cre-
ate, and an individual holds on in her or his career. A
few reviews have analyzed the center socio-intellectual
factors of the model and have discovered solid support
for suggestions identified with these factors (Ali et al.,
2005; Lent et al., 2003, 2005). The present review tests
a few SCCT suggestions by exploring diverse schools
and Universities students’ profession decisions cross-
wise over Pakistan (2017) topics and reaches out past
reviews by including individual and logical factors in
the SCCT show and looking at the model fit crosswise
over sexual orientation gatherings and college setting.

A couple of years after the fact, some experimen-
tal research upheld this interrelation that with higher
self-adequacy, there is a change of result desires (Fouad
and Smith, 1996; Lent et al., 2008). An audit of account-
ing training writing by Watson et al. (2007) incorporates
an examination of learning styles and innovation (Tho,
1994). For instance, McDuffie and Smith (2006) address
the specific utilization of a review announcing frame-
work as a showing help and its effect on students’ ex-
ecution. Schleifer and Dull (2009) consider metacog-
nition as a critical part of self-managed learning and
in this manner having potential as a learning aptitude
or credit that can serve to enhance accounting instruc-
tion and execution. Fox and McDonald (2010) consider
the effect of an understudy peer-coaching program on
first year students’ scholastic execution, while Jones
and Wright (2010) broaden past work by joining the
impact of intellectual style and the utilization or non-
utilization of two adaptations of a hypertext learning
help and their connection on understudy execution in
Advanced Financial Accounting.

As clarified by Chantara et al. (2011), SCCT in-
cludes three essential perspectives, in particular: self-
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adequacy, result desires and objectives. Self-efficacy al-
ludes to a particulars confidence about his or her abil-
ities to perform a strategy, which is identified with
profession accomplishment (Ng et al., 2017). People
with solid feeling of self-efficacy will for the most part
place extraordinary exertion in finishing assignments,
in spite of the troubles they experience. Result desires,
then again, allude to the convictions on the future out-
come after a specific conduct is performed (Chantara
et al., 2011; Ng et al., 2017). In conclusion, objectives
are characterized as a man’s assurance to choose par-
ticular results of learning or execution. The organiza-
tion of objectives speaks to a basic system, which in-
cludes the strategy which a man exercise his or her self-
strengthening.

2.2 Career Path

A career path is the unfaltering advancement an in-
dividual makes in his or her profession. A man’s pro-
fession path may include one employment or a pro-
gression of jobs. The accounting profession has seen
critical and huge moves in the course of the most re-
cent years, for example, testing moral quandaries, emo-
tional results for those occupied with false revealing,
expanded directions, and changes in announcing prin-
ciples. These elements can have an impact on those
turning into an accounting major and also the elements
that influence their decision of different jobs in the field.
The argument behind this that graduates of accounting
picked their path of profession by implication, jeopar-
dizes the manageability in the field of accounting as
a study of the program (Urbano et al., 2015). In light
of an investigation of accounting assistants, Tong et al.
(2008) found that individual job fit influences account-
ing students’ career choices (considerably more than
impression of individual association fit). Comparable
research using the idea of fit has been done in advertis-
ing instruction in light of an expressed need to enhance
the enrolling procedure for deals students (Agnihotri
et al., 2014). Like earlier work, their outcomes showed
that accounting students/experts tend to display de-
tecting and judging qualities, recommending they fo-
cus on data getting through their faculties (as opposed
to searching for examples) and like having things cho-
sen instead of remaining open to new data (Swain and
Olsen, 2011).

The influence and freedom of the accounting pro-
fession means that the viable authorization of account-
ing models (Ball et al., 2003). As per Joseph et al. (2012),
an individuals career path could likewise be affected by
the individual characteristics of the people. The ICAP
resolved to manage the instruction, preparing and ex-
amination of its students keeping in mind the end goal
to guarantee that a recently qualified Chartered Ac-
countant can keep on being certainly. Being prepared
to attempt work, requesting qualities and abilities ex-

pected of a contracted accountant and being capable,
with appropriate acceptance, rapidly to get any ex-
tra accounting aptitudes required for specific errand
in broad daylight hone, industry, trade or somewhere
else.

From 1994 a Pre-entry Proficiency Test (PPT) was
acquainted to decide the reasonableness of hopefuls be-
fore being enlisted as Trainee Students/Full Time Stu-
dents. PPT was required for all contestants with the ex-
ception of the individuals who were absolved from PPT
however later when new arrangement was presented
in 2014; it was totally barred from the course.

There appear to be numerous hypotheses with ref-
erence to why the discoveries of Madsen (2014) study
were blended, however one steady contrast amongst
accounting and different business projects is the com-
pensation received by accounting graduates has stayed
solid in respect to the compensation received by dif-
ferent business degrees, which stays static (Swanson
and Creed, 2014). The earnest mindfulness was fun-
damentally more in the accounting field basic compo-
nent for those who are non-accountant, high limit of
understudies than prudent job prospects and high net-
ting idle (Pan and Perera, 2012). Students’ whittling
down fall in programs of accountings was one of the
difficulties in taking care of the yearly want of gradu-
ates in the accounting (Kruglanski et al., 2012). Thus,
researchers retained endeavors to discover approaches
to handle this test (Byrne et al., 2012). With a spe-
cific end goal to see how students can be held, a few
variables identified with maintenance should be exam-
ined. Hindrances that may impact maintenance of un-
derstudies accounting incorporate motivation (Apos-
tolou et al., 2013; Bagley et al., 2012; Byrne et al., 2012;
Curtis, 2011; Jairam and Kahl Jr, 2012; Pan and Perera,
2012; Upton and Arrington, 2011) identified attributes
by Curtis (2011), scholarly setting given by the school
(Byrne et al., 2012; Curtis, 2011; Danino et al., 2013),
and social components (Byrne et al., 2012; Danino et al.,
2013). Each of these maintenance variables are talked
about with regards to accounting graduates career path
decisions.

2.3 Intrinsic Motivation

Students for the maximum part observe two re-
markable types of motivation: intrinsic and extrinsic
(Bagley et al., 2012). Intrinsic motivation is desire to
prepare or accomplish to some degree since one ex-
actly requires and takes feeling or stems motivation
from undertaking it (Byrne et al., 2012). Intrinsic mo-
tivation is most ordinarily described as ”helping out its
own particular sake,”. All the more as of late, Mar-
riott and Marriott (2003) found that as students ad-
vance through their degrees, real enthusiasm for ac-
count diminishes. Tan and Laswad (2006) addition-
ally found that students deciding for an accounting ma-
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jor were impacted by their enthusiasm for accounting
and were sure about contemplating accounting. Con-
versely, non-accounting majors saw accounting as an
exhausting scholarly major. Depicted as a natural pro-
cess which individuals perform for interior reasons or
for their own look of nervousness, intrinsic motivation
is more predominant in accounting graduates looking
for a profession path in the scholarly world (Davis and
Jones, 2014).

Past reviews have additionally highlighted the con-
nector between level of premium and the nature of
learnedness and scholarship results of college students
(Entwistle and Waterston, 1988; Ramsden, 2003). Given
these association, students intrinsically inspired by
contemplating accountancy would probably draw in
with the substance in a way of life that mirrors the
furtherance of building complex levels of comprehen-
sion of accounting ideas (Mladenovic, 2000). Discov-
eries found that intrinsic motive can emphatically in-
fluence students’ career paths. Scholarly person in-
clines toward accounting essentially in light of the fact
that accounting is intriguing. The students are likewise
sure about getting great outcomes and are dependent
on numbers and figures. These variables had intrin-
sically propelled students to study accounting. The
intrigue/pleasure scale is considered as a self-report
measure of characteristic motivation and the main scale
that evaluates intrinsic motivation (Self-assurance hy-
pothesis, 2016). Intrinsic motivation includes the incli-
nation to seek after a scholastic errand in light of ac-
tivity, be psychologically occupied with the undertak-
ing by centring consideration, and endeavour to com-
prehend the subject by taking part in critical learning
(Jairam and Kahl Jr, 2012).

An individual must have an intrinsic motivation
to take in all the vital aptitudes expected to play out
an undertaking to wind up plainly skilled and accord-
ingly, intrinsically roused people can support under-
study learning and accomplishment superior to out-
wardly propelled people (Jairam and Kahl Jr, 2012).
Another past review directed by Ng et al. (2017) in-
dicated sentiments and discernment towards the ac-
counting profession have positive and huge impact
towards career choice in accounting students. Then
again, as per Adeleke et al. (2013), identified variables
which included bent and mentality are appeared as
huge elements of identity in the advance of profession
intrigue. Subsequently, this prompts the theory that:

H1: There is a positive relationship between intrinsic
motivation and career path.

2.4 Career Exposure

There is by all accounts general agreement in the
writing that earlier introduction assumes an essential
part in modelling goals (Zapkau et al., 2017, 2015). Tak-

ing after (Krueger, 1993) four sorts of such presentation
are ordinarily analyzed: (a) past encounters (b) family
introduction; (c) close contacts with individuals (com-
panions and relatives) occupied with accounting stud-
ies; and (d) related involvements in work in little or
youthful firm. Most generally inquired about are the
initial two sorts of presentation and since they are most
applicable to our examination we might introduce the
key discoveries beneath.

This exploration generally depends on quantita-
tive examination in view of extensive date sets like
Flash Eurobarometer Survey on accounting investiga-
tions of the University Spirit Students’ Survey. Rel-
atives, especially guardians move toward becoming
good examples for the more youthful era furnishing
them with motivation, learning, motivation, help to
give the more youthful era a chance to characterize
their self-idea (Gibson, 2004), additionally support and
direction (Nauta and Kokaly, 2001).

Nonetheless, solid parental desires may now and
again prompt clashing circumstances and settling on
profession choices by students troublesome (Leung
et al., 2011; Murphy and Lambrechts, 2015). On a ba-
sic level, the family condition impacts all career choices
- work, autonomous expert action open administra-
tion, scholastic profession or the entrepreneurial course
(Whiston and Keller, 2004). Nonetheless, in the last
case the effect is especially solid and multidirectional
(De Wit and Van Winden, 1989; Tognazzo et al., 2016).
Coordinate presentation in the guardians’ accounting
studies is a proficient method for increasing important
hands on experience which is not typically accessible
for those not being conceived in families (Parker and
Van Praag, 2012).

In this review, career introduction alludes to stu-
dents’ presentation to profession related data. As indi-
cated by Ghani et al. (2009), most accounting students
pick up career presentation through expert accounting
bodies. Ghani et al. (2009) remarked that it is criti-
cal for students to be presented to the path of an ac-
countant’s job and what sort of profession it offers.
With more prominent presentation on profession re-
lated data, one can settle on better choice in their career
decision. Various reviews in the accounting training,
writing, it was found that the majority of students ac-
quired their profession introduction amid their review
in the colleges via their scholastics by Miller and Wager
(1971) and Erkut and Mokros (1984). Further gathering
of studies proposed that students frequently picked up
the information about the accounting profession from
their families, companions and selection representa-
tives (DeZoort et al., 1997).

H2: There is a positive relationship between career expo-
sure and career path.
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2.5 Source of Information from Media

Today’s growing example of using new correspon-
dence progressions has extended the potential results
for how people can send and get information. With not
a lot of points of confinement on the kind of prospect-
ing that might be endeavored, online systems adminis-
tration examination is as often as possibly associated
with examples in ’gigantic data’. There is no obvi-
ous purpose of repression to the amount of messages
that might be gotten or the estimations of society that
might be investigated: ”we no longer need to pick be-
tween data size and data significance. We can think re-
vise bearings molded by, billions of social expressions,
experiences, messages, and associations” (Manovich,
2011) (pp. 462-463). There are elite prerequisites about
what this kind of research may draw in specialists to do
(Goldin, 2010), however without creative work prac-
tices expected to set the foundations by finding what
is open in the message, working with the industrious
surges of trades is presumably going to stay testing and
outside the compass of generally analysts. Information
searching that it is the media which is such one devel-
opment which seems extended use as it is one of the
sources of information (Pepitone, 2010). For Instance,
web based systems administration are being used to
search for information about honest to goodness fo-
cuses that might be capable life and also singular life
related, for instance, surrendering and hovering to-the
minute information (Sutter, 2010). As this Seat Report
prescribes ”Society of people use online social instru-
ments to assemble information, share stories, and look
at concerns” Fox, (2011, p. 5).

Khan et al. (2016) detailed the consequences of an
online study finished by students enlisted in a first-
year accounting course at four Australian colleges with
respect to their utilization of media for scholarly pur-
poses. Facebook was the essential online networking
outlet utilized by the students. Overall, students re-
vealed investing as much energy in media every week
as they spent on learning exercises. An extensive bit
of the students showed that they utilized media for
scholarly purposes, in spite of the fact that document
sharing (e.g., notes, past exam inquiries, and answers
to practice exams) was the essential scholastic reason
recognized. A few students revealed utilizing online
networking for finishing assignments or ventures with
colleagues. The creators found a noteworthy connec-
tion between GPA (self-announced by the students)
and the utilization of online networking for scholastic
purposes.

The sorts of data proposed in the chief section of
this paper share no short of what one thing in like path:
they all take course of action with uncertain condi-
tions highlighted by potential hazard. As a rule, when
helplessness addresses danger, folks successfully par-
ticipate in information gathering pursuing (Brashers

et al., 2000; Spence et al., 2006). In any case, nearby
standard sorts of media, more present by source of me-
dia dynamically available for information pursuing.
One sort of channel that gives various chances to this
explanation behind existing is the Web. Investigation
alludes that public use the Web in search for informa-
tion about crises (Spence et al., 2006). All the more
starting late, internet organizing has given another and
possibly viable stage for people to use in search for
such information.

H3: There is a positive relationship between source of
information from media and career path.

2.6 Recruitment and Selection

Each one of the frameworks and paths which are
used as a piece of system of recruitment are when in
doubt in a general sense surveyed in this exploration.
For the determination of the representatives, every af-
filiation uses particular paths and frameworks for deci-
sion. Each one of the theories, techniques and strategies
which are used as a piece of method of enrolment, will
be analysed in a general sense, for the accomplishment
of an affiliation, now both inside and outside frame-
works are being used by the relationship in the se-
lection methodology. Without a doubt, a diligent test
confronting the accounting profession keeps on being
the recruitment of top notch representatives who are
a solid match for jobs in the accounting field (Dalton
et al., 2013).

Newman and Lyon (2009) pointed the ordinary ne-
cessities for making huge pool for determination of the
representatives is Job Analysis. For recruitment handle
get ready work examination is the underlying stride.
As demonstrated by Dalton et al. (2013) giving pro-
motions for purge jobs is a standard methodology to
find the right pool of hopefuls. Davidson et al. (2007)
discussed the challenges that effect the contracting in
associations, it was an examination facilitated by Equa
Terra and studied more than 150 open portion special-
ists from United States to focus their business sharpens.
Kaplan et al. (2004) recognized a couple of issues that
incite terrible work decisions; most of them were dead-
ness in masterminding, achieving poor determination
of representatives in light of poor business examina-
tion. Nyangaresi et al. (2013) stressed on the point
that in this forceful world, affiliations need to pick
capable and adept individuals remembering the true
objective to make and create as an affiliation. Khan
et al. (2011) examined open division of Bangladesh
and recognized HR at workplaces is feeble especially
the branch of recruitment and determination. The HR
division does not do suitable job examination, which
prompts poor expected arrangement of duties and in
this path the issue of getting the right plausibility for
the work as authentic job examination is not done in
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that capacity prompts issue of recruitment and choice
in the all-inclusive community part affiliations. Khan
et al. (2011) asked about how HR sharpens out in the
open territory of Pakistan, which is amazingly extraor-
dinary. He recognized the importance of HR prac-
tices and choosing the ideal individual for the work.
The investigation shed light on exact job examination
for picking the right probability for the right business,
which was completely neglected out in the open region
of Pakistan as showed by his revelations. He, moreover
said that choice of the representatives should be done
according to the necessity of the job.

H4: There is a positive relationship between employees
recruitment and selection with career path.
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3 Methodology

3.1 Sample and Procedure

In the current study, non-probability purposive
sampling was used. We used primary source to col-
lect data through survey method. The questionnaire
was distributed among 530 male and female students
that are enrolled in universities in different provinces
as well as from capital city of the country. 470 filled
questionnaires were collected while 67 were found in-
complete/unusable. A response rate of 89% approx-
imately was achieved. Before submitting the survey,
the entire particular were fully elaborated to the re-
spondents in preliminary procedure to create conve-
nience in filling the questionnaires and achieve rele-
vant data. The respondents demographic are given in
the following table according their response percent-
age. The respondents consist of 223 (47.4%) females
and 247 (52.6%) males. Most of the respondents are
around 19-21 years old, 22-24 years old, and above 25
years old at 34.3%, 32.8% and 33.0% respectively. There
are 105 respondents (22.3%) in the first year of the de-
gree programme, respondents in the second year are
128 (27.2%) and third year number at 118 (25.1%) and
lastly in the fourth year students respondent are 119
(25.3%). More than half of the respondents do not have

family or friends who are accountants. Close to half
of the respondents have indicated that the accounting
programme was their first choice.

3.2 Instruments

Intrinsic Motivation was measured using five con-
struct from Odia and Ogiedu (2013), Career expo-
sure measured from Hutaibat (2012), Career Path from
Yusuf (2011) both have five items, Source of Informa-
tion from Media (TV, Radio, Magazine, Newspaper, In-
ternet) and Recruitment and selection from Kolvereid
(1996). Each item used a five-point Likert scale, rang-
ing from strongly disagrees, disagree, neutral, agree, to
strongly agree. Cronbachs alpha value of the question-
naire was 0.76, which satisfies the minimum criteria of
0.60 Hair et al. (1998). Thus, our construct measures
are considered to be reliable and we can proceed with
further analysis.

4 Results

The current study used Reliability, descriptive
statistics, and regression tests in order to analyze the
data. The present study uses structural equation mod-
elling (SEM) that allows for the simultaneous estima-
tion and testing of the relationships of pursuit. In SEM
causal processes are represented by a series of struc-
tural equations that can be mannequin graphically to
aid in conceptualizing a theoretical model. For the de-
sign of this study, pupil was asked to identify their age,
gender, and the level of study mean first,second,third
and fourth year of the accounting studies.Evidence
from the questionnaire survey can then be used mainly
for description, explanation or hypothesis testing.

4.1 Correlation Matrix

The main objective of the study is to analyze the
effect of various factors on Career Path decision mak-
ing. Several tests have been applied; summary of the
results is given in Table 4.1 reports means, standard de-
viations, and Pearson correlations among studied vari-
ables. Hierarchical regression modeling (HRM) was
employed to test our hypotheses.

Table 4.1 presents descriptive statistics and correla-
tions among the variables. The variable have a signifi-
cant positive relationship when (P<0.05) and negative
correlation between variables when the (P>0.05).In ad-
dition, the reliability test was also analysed in which
the Cronbach alphas are (0.733, 0.601, and 0.640) for
each variable in the Table 4.1.

Table 4.1 shows the results of correlation matrix.
As per the findings, Career path is positively and sig-
nificantly correlated with intrinsic motivation (0.1859*),
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Table 4.1: Means, Standard Deviation, coefficient of Correlation and Reliability

1 2 3 4 5
Variables Mean St.D
Career Path 2.6856 .97284 -
Intrinsic Motivation 3.7127 .55496 0.185* (0.733)
Career Exposure 3.7841 .44548 0.005ns 0.277* (0.601)
Recruitment & Selection 3.5480 .64050 0.143* 0.535* 0.351* (0.64)
Source of Information from Media 3.488 .88235 0.201* 0.321* 0.284* 0.145* (0.712)

n = 470, alpha reliabilities are presented in parentheses.* P¡0.05, ns = not significance

Table 4.2: Linear Regression

Career Path
Model Unstandardized Coefficients B t Sig.
(Constant) 3.103 18.866 .000**
Gender .022 .446 .656
Age .391 2.648 .009*
Intrinsic Motivation .141 3.532 .027*
Career Exposure .209 4.144 .000**
Recruitment & Selection .279 2.811 .052*
Source of Information from Media .347 2.576 .003*
R Square .036
Change R Square .218

a. Dependent Variable: career path
P value < .05 significant

recruitment and selection (0.143*) and Source of infor-
mation from media (0.201*). Whereas, the correlation
between career path and career exposure is non signif-
icant. Similarly, instrinsic motivation positively corre-
lated with career exposure at 0.277*, as well as with re-
cruitment and selection and source of information at
0.535* and 0.321*, respectively. Table also shows the re-
liability of each variable, which is well within accept-
able range.

4.2 Regression Analysis

The first hypothesis of this study states that there
is a positive relationship between intrinsic motivation
and career path. So based on the result presented in
the Table 4.2, we found a significant positive impact be-
tween intrinsic motivation and career path (r= 0.535, p=
0.000). The second hypothesis stated that there is signif-
icant positive correlation between career exposure and
career path. (r=0.351, p=0.000). the third hypothesis of
this study proposed that There is a positive relationship
between source of information from media and career
path so according to presented result in Table 4.1 that
there is direct positive significant correlation between
recruitment and career path (r=0.143, p=0.020).

The first hypothesis of our study was that there is a
positive relationship between intrinsic motivation and

career path. So according to the results presented in
Table 4.2 that overconfidence has a significant positive
impact on intrinsic motivation and career path β =0.141
and P < 0.05). So, intrinsic motivation has strong
and significant relation with career path (Jairam and
Kahl Jr, 2012; Ng et al., 2017). According to previous
studies we suggest that there are strong positive rela-
tion. Similarly, where β = .209 and p < .05, due to these
results we suggested that career exposure has green
signal for connection with career path,leading to accep-
tance of hypothesis two as well (Parker and Van Praag,
2012; Tognazzo et al., 2016). Hypothesis three suggests
that there is a positive relationship between employees
recruitment and selection and career path so according
to the result presented in the Table 4.2, β = .279 and p
< .05, H3 has been accepted. As per hypothesis four,
there is a positive relationship between source of infor-
mation from media with career path; the regression re-
sults indicate that β = .347 and p < .05, lending support
to the hypothesis four as well (Khan et al., 2016). Sim-
ilarly, the change in R square (.218) indicates that 22%
variation dependent variable is caused by independent
variables, further substantiating the results.

Ultimately, based on the study results and lending
support from the previous studies as well, we conclude
that in current study, independent variables have a pos-
itive relation with their dependent variable.
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5 Conclusion and Discussion

This review is valuable to the expert accounting
bodies in planning their methodologies for individu-
als’ recruitment. Be that as it may, the consequences of
this review might be constrained in two paths. To start
with, this review was led on a solitary private organiza-
tion in Pakistan. Second, the information was gathered
utilizing comfort examining strategy. The outcomes,
consequently, can’t be summed up to all accounting
students in Pakistan. In any case, the discoveries of
this review may at present be valuable to the expert
accounting bodies as the private college picked initi-
ates an enormous number of accounting students in
Pakistan every year for its accounting program. From
the discoveries of this review, a lack of qualified cost
bookkeepers as specified before could be illuminated
by making enthusiasm for auxiliary school students be-
fore they go into tertiary training. Proficient bodies,
for example, Certified Public Accountant (CPA) and
ACCA may consider giving more talks, courses and oc-
casions to enhance auxiliary school students enthusi-
asm towards administration accounting. Furthermore,
talks, courses and occasions on the administration ac-
counting profession could likewise be given to tertiary
students to open them to career paths in the adminis-
tration accounting zone. With more career introduc-
tion towards the administration accounting career, ac-
counting students enthusiasm towards administration
accounting career could be additionally made strides.
The after effects of this review could be further en-
hanced. To control variables, for example, year of pro-
gram or/and age, could be incorporated to further im-
prove the model. It might likewise be intriguing for
future research to extend its degree to look at different
business students who chose not to major in account-
ing.
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